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objectives, strategy and risk 
profile of the Company. 
	 It is a primary goal for the 
Company to maximize share-
holders value in such a way  
that the return on investment 
measured in the form of divi- 
dends and increase in share  
price will be at least at the same 
level as alternative investments  
involving similar risks. Roxar will 
strive to find a good balance 
between paying dividend, and 
the possibility of growth through 
investments in development 
and / or acquisitions.

Equal treatment of share-
holders and transactions  
with close associates

The Company’s corporate 
governance is based on equal 
treatment of all shareholders. 
The company has only one  
class of shares and there are  
no voting restrictions on any  
of the shares. Company strictly  
adheres to the principle of equal 
treatment of all shareholders. 
	 Members of the BoD, key 
employees, close associates etc. 
who wish to purchase or sell 
Roxar shares are obliged to  
clear the transaction with the 
Company in advance and shall 
at all times adhere to the Insider 
Trading Rules put in place for 
the Company.

Freely negotiable shares

All shares in Roxar are freely 
negotiable.

Owners, investors, customers, 
employees, and other key parties 
should always be confident that 
a Company’s business activities 
are characterized by reliability, 
control, transparency, and high 
ethical standards. The company  
will endeavour to follow the 
Norwegian Code of Practice  
for Corporate Governance as 
amended from time to time  
in all material aspects. Any 
exceptions will be explained  
in the following.
	 These Corporate Governance 
Principles have been approved  
by the Company’s BoD, and will 
be subject to annual review to 
evaluate compliance and need 
for potential amendments.

Business

Roxar is a technology supplier to 
the upstream oil and gas industry. 
The objective of the Company is 
to offer products and associated 
services for reservoir manage-
ment and flow assurance. 
Roxar’s business is further 
defined in the Company’s 
Articles of Association. 

Equity and dividends 

The Company’s equity is consid-
ered to be, and shall be adequate, 
to the Company’s objectives, 
strategy and risk profile. 
	 The equity capital is subject  
to review by the BoD before all 
quarterly reporting, where the 
BoD evaluates if the equity is  
at a level appropriate to the 

General meetings

The General Meeting (GM) is the 
body within the Company with 
supreme authority. The mandate 
of the GM is amongst others to 
elect the members of the BoD 
(other than the employee elected 
members). Further, Norwegian 
mandatory law provides that 
certain issues must be dealt with 
and decided by the GM, including 
approval of the financial state-
ments, annual report, distribution 
of dividends, choice of auditor 
and the remuneration for the 
members of the BoD and the 
auditor. The candidates for the 
BoD and appointment of the 
Chairman of the BoD also have 
to be approved by the GM.  
In addition, members to the 
Nomination Committee shall  
be elected by the GM.
	 Roxar encourages all share- 
holders to exercise their rights 
by participating at the GM. 
Shareholders receive the support-
ing documents on the resolutions 
to be considered at the general 
meeting no later than two weeks 
prior to the date of the general 
meeting. Shareholders who are 
unable to attend in person can 
vote by proxy. Motions from 
shareholders that want the GM 
to consider specific issues must be 
submitted to the BoD in writing 
in good time before the GM.
	 Management of the Company 
will be represented at the GM 
by at least the CEO and/or CFO.
The general meeting shall 
normally be opened by the 
Chairman of the BoD. 

Nomination committee

Roxar shall have a nomination 
committee consisting of know-
ledgeable industry participants 
from outside the Company.  
The committee is elected pursu-
ant to the Company’s Articles  
of Association. The purpose of 
the committee is to recommend 
candidates for election to the BoD 
and the nomination committee 
and to review the remuneration 
and performance of the BoD.  

Composition and indepen-
dence of the Board of Directors

The BoD of the Company current-
ly consists of 9 members and  
1 observer. 7 are elected by the 
general meeting, 2 are elected 
by, and among, the employees 
of the Company in Norway. The 
observer has been elected among 
the employee representatives  
of the BoD and appointed by 
the General Meeting.
	 The composition of the BoD  
as a whole represents sufficient 
diversity of background and 
expertise to help ensure that 
the BoD carries out its work in  
a satisfactory manner. In this 
respect due attention is paid to 
the balance between male and 
female members of the BoD.
	 All members of the BoD are 
deemed to be independent in 
accordance with the Code of 
Practice and Norwegian stock 
exchange guidelines. The chair- 
man of the BoD is elected by the 
GM. The members of the BoD  
are elected for 2 years at a time. 

Corporate Governance Policy
The Board of Directors (‘BoD’) of Roxar ASA (‘Roxar’ or ‘Company’) 
considers good corporate governance to be an important foundation 
for long term value creation, for building trust between the Company 
and its stakeholders and maintaining shareholder value. 
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Audit Committee

The BoD shall appoint an audit 
committee among themselves 
with special responsibility to 
report to the BoD on the finan- 
cial reporting, internal control 
systems and risk evaluation 
systems etc. of the Company 
along with suggested improve- 
ments and amendments of  
a corrective nature necessary. 

Remuneration of the  
Board of Directors

The remuneration of the BoD  
is determined by the annual 
meeting. In certain circumstances 
and after prior approval by the 
BoD, directors perform special 
and additional assignments for 
the Company. The remuneration 
for such additional duties is set 
by the BoD. 
	 No share options have been 
granted to the BoD. 
	 All remuneration to members 
of the BoD is listed in the annual 
report.

Remuneration Committee  
– remuneration for the  
executive management

The BoD shall appoint a 
remuneration committee 
among themselves with special 
responsibility to report and 
make recommendations to  
the BoD on the remuneration 
for the chief executive and set 
guidelines for remuneration  
of the executive management, 
in accordance with the 

The work of the  
Board of Directors

The BoD is elected by the general 
meeting, and where relevant by 
the employees, see above. The 
BoD determines an annual plan 
for its work where objectives, 
strategy and implementation 
are important issues. The BoD  
is ultimate responsible for the 
management of the Company 
and for supervising the day to 
day management according  
to statutory requirements and 
recommendations. The leading 
management of the Company 
shall report to the BoD on a 
regular basis, with relevant  
and adequate information  
and documentation on the  
performance and development 
of the Company. The BoD shall, 
however, be responsible for estab-
lishing and maintaining a contin-
uous contact and dialogue with 
the management to follow-up  
on the activities of the Company.
	 The composition of the BoD 
from time to time shall reflect 
the combination of the intention 
to meet the requirements for 
independence set out in the 
Norwegian Code of Practice  
for Corporate Governance,  
and the requirements of major 
shareholders to be represented 
on the BoD.
	 The BoD works continuously 
on internal control in accordance 
with relevant regulations. It is the 
policy of the Company to invite 
the external auditor to report 
to the BoD at least twice a year. 

statement with regard to 
remuneration as determined 
and recommended by the 
ordinary general meeting each 
year. The BoD shall consider 
and make the final resolutions 
with respect to remuneration 
on the basis of input from  
the remuneration committee.
	 The annual meeting shall 
report details of all elements of 
the chief executive remuneration. 

Information and 
communications

Roxar has established guide-
lines for reporting financial and 
other information to the market 
in order to ensure that market 
participants receive correct and 
up-to-date information in a timely 
manner and that all participants 
are treated equal. The informa- 
tion shall at all times be distri- 
buted to as wide as possible. 
	 Each year a financial calendar 
is published with the dates for 
major events such as the annual 
general meeting, publication  
of interim reports, and public 
presentations, etc. 
	 The quarterly and annual 
reports are presented to invited 
analysts and business journalists 
at the same time as the infor- 
mation is made public on the 
Oslo Stock Exchange. 
	 Information about the Com- 
pany is provided on its web site 
at www.roxar.com including an 
overview of the development  
in the share price and regular 
updates of the 20 largest 
shareholders.

Takeovers

The shares of the Company are 
traded freely and distributed  
in such a way that there are no 
hinders or obstructions to take-
over bids for the companies 
activities or shares. The BoD has 
been granted a proxy in favour 
of issuance of new shares granted 
by the GM. This proxy may also 
be used in take over situations 
as determined by the GM.

Auditor

The Company’s auditor attends 
BoD meetings as required, and is 
always present when the annual 
accounts are under considera- 
tion. The auditor is elected by 
the GM and shall be indepen- 
dent of the Company in order to 
ensure an objective and impartial 
approach to the engagement.
	 The auditor provides the BoD 
with a review of the work on 
the annual accounts, and explains 
changes in the accounting 
principles and other significant 
aspects. Should either side find 
it appropriate, the BoD can 
meet the auditor without the 
presence of the administration. 
	 The auditor’s fee, broken 
down by audit work and other 
consultancy services is specified 
in the annual report and at  
the annual GM. 
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General 

Roxar ASA is a leading interna-
tional provider of technological 
products and solutions for the 
oil and gas market. The strength 
of Roxar ASA is understanding 
the complexity of reservoirs, 
and which technology can 
enhance production flow and 
overall recovery.
	 Roxar ASA is organized in 
two business units, Software 
Solutions and Flow Measurement. 
These two businesses share the 
same global infrastructure and 
are represented in 19 countries. 
	 Roxar Flow Measurement 
develops and offers advanced 
technology for the monitoring of 
real-time oil and gas production. 
This technology allows the 
operator access to detailed 
information, including the flow 
rate of oil, gas and water from a 
well, pressure and temperature 
conditions in the reservoir, pro- 
duction of sand, and pipe erosion. 
This data enhances the operator’s 
reservoir management and 
provides a more reliable decision-
making basis for enhanced pro- 
duction and recovery. In addition 
installation and maintenance 
services are provided. 
	 Furthermore, Roxar Software 
Solutions offers a complete 
portfolio of software solutions 
for reservoir management and 
optimization of the production 
flow. The business unit’s 
solutions include 3D modeling, 
interpretation, well planning 
and reservoir simulation. Roxar 
Software Solutions furthermore 
provides consultancy services 
related to all its products. 

The merged company, Roxar ASA 
holds several world-leading 
positions in the instrumenta-
tion market related to flow 
measurement of oil and gas 
wells. The company’s strategic 
focus is to develop technology 
to enhance the production of  
oil and gas, maximize the rate  
of recovery from reservoirs, as 
well as ensuring the integrity  
of wells or installations. The 
company is also a world-leading 
player within 3D reservoir 
modeling and is well positioned 
in the software solutions market 
related to reservoir simulation 
and uncertainty analyses. 
	 The merger of these two com- 
panies has created a group with 
a considerable product portfolio, 
and a strong global service and 
distribution network.
	 The acquisition increased the 
group’s pro forma turnover from 
NOK 152 million in 2006 to a  
pro forma figure of NOK 1 209 
million in 2007. The number of 
employees in the group increased 
from 64 to approximately 780. 
As of 31 December 2007 the cor-
porate management comprised 
of former Roxar AS staff. The 
new CEO is Gunnar Hviding, 
former managing director of 
Roxar Flow Measurement AS. 
	 The acquisition by CorrOcean 
ASA of Roxar AS was financed 
by a combination of fresh equity 
and liabilities. The injection of 
new equity led to a significant 
change in the ownership of 
CorrOcean ASA, now Roxar ASA. 
As of 31 December 2007 Arendal 
Fossekompani was the biggest 
shareholder in the group with  
a shareholding of 15.54%.

On 16 February 2007 CorrOcean 
ASA, now Roxar ASA, acquired 
70% of the shares in Mareco AS. 
The overall cost of this business 
merger was NOK 12.9 million.

Accounts. Going concern 
The annual financial statements 
of Roxar ASA have been pre- 
sented on the going concern 
assumption. This is based on the 
company’s long-term strategic 
processes for the years ahead. 
The directors view the 2008 
outlook as good. 

IFRS 
The International Financial 
Reporting Standards (IFRS) are 
used as a basis for the accounting 
principles, as approved by the EU.

Result 
The operating revenues in 2007 
were NOK 605.6 million, up from 
NOK 151.9 million in 2006. This 
increase is mainly due to includ- 
ing Roxar AS in the consolidated 
figures as of 25 July 2007. The 
2007 operating result showed  
a loss of NOK 25.5 million.  
The depreciation of intangible 
assets, as a result of the acqui- 
sition of Roxar AS, amount  
to NOK 44 million in 2007. 
	 The group saw a loss, after 
tax, of NOK 12.1 million in 2007, 
compared with a profit of NOK 
8.5 million in 2006. This resulted 
in earnings per share of minus 
NOK 0.09 in 2007, as against 
NOK 0.25 in 2006. 
	 The 2007 operating revenues 
of Roxar Flow Measurement were 
NOK 490.6 million. The EBITDA 
(operating result before depre- 
ciation) amounted to NOK 37.6 

million in 2007, compared with 
NOK 19.2 million in 2006. The 
increase is due to the acquisi-
tion of Roxar AS. Although the 
growth in revenues has been 
lower than forecasted, the 
EBITDA margin has increased  
as a result of a high focus on 
measures to improve the effi- 
ciency of production processes. 
	 The operating revenues of 
Roxar Software Solutions in 
2007 were NOK 115.0 million 
and is derived exclusively from 
the acquisition of Roxar AS.  
The EBITDA was negative with 
NOK 3.9 million. The underlying 
demand for Roxar’s software 
products is satisfactory, but 
delays in the award of contracts 
in Russia and Asia have led to 
revenues being moved to 2008. 
Consequently the EBITDA in 2007 
was weaker than expected.

Cash flow  
In 2007 the cash flow from opera- 
tions amounted to NOK 101.2 
million, as against a loss of NOK 
1.5 million in 2006. The 2007 
cash flow was good relative to 
the operating result, and is the 
result of focused efforts to reduce 
the group’s working capital.
	 At year-end 2007 Roxar had 
net investments of NOK 2 290.2 
million, of which 2 258.4 million 
were related to the acquisition 
of Roxar AS and NOK 6.6 million 
to the purchase of 70% of the 
shares in Mareco AS. 
	 The cash flow from financial 
activities was positive, amounting 
to NOK 2 360.6 million. This is 
exclusively related to the financ- 
ing of the purchase of the shares 
in Roxar AS and Mareco AS.   

Director’s Report
On 25 July 2007 CorrOcean ASA acquired 100% of Roxar AS, including 
subsidiaries. The total cost of the acquisition, including transaction costs, 
was NOK 2 314 million. After the acquisition, the two businesses were 
integrated, and on 21 November CorrOcean ASA changed its name  
to Roxar ASA and moved its head office to Stavanger.
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Research and  
development (R&D) 
In order to maintain its position 
as market leader, it is important 
for Roxar to keep investing in 
improvments of existing products 
and to carry out research and 
development of new products 
and solutions. In 2007 Roxar 
capitalized NOK 18.5 million 
related to development activities. 
This amounted to 3.1% of the 
company’s operating revenues. 
The corresponding amount in 
2006 was NOK 1.9 million, or 
1.2%. In addition there are R&D 
costs associated with the upgrad- 
ing of existing products and the 
development of new products 
which have been expensed. In 
2007 these two items amounted 
to NOK 28.9 million.

Roxar Flow Measurement, 
assessed on a pro forma 
development

In 2007 the growth in turnover 
in Roxar Flow Measurement was 
lower than the preceding years. 
The pro forma revenues increased 
to NOK 926 million, up 14% on 
the previous year. During the 
same period the profit margin 
increased to 10%, up from 
9%in 2006. The improved profit 
margin was a result both of a 
growth in turnover and internal 
improvement processes, but was 
also moderated by one-time 
costs related to the integration 
of CorrOcean and Roxar Flow 
Measurement. The underlying 
operations have been signifi-
cantly strengthened by the 
improvement projects complet- 
ed in 2007 and this has led to 

The net cash flow for the year 
was NOK 171.6 million, compared 
with NOK 16.7 million in 2006. 

Balance sheet
The acquisition of Roxar AS in 
2007 resulted in a considerable 
changed balance sheet, compar- 
ed to 2006. As of 31 December 
2007 total assets amounted to 
NOK 3 009 million, an increase 
of NOK 2 887 million on 31 
December 2006. Of this NOK  
2 199 million is related to good-
will and intangible assets, the 
bulk of which is related to the 
acquisition of Roxar AS. The 
group’s bank deposits amounted 
to NOK 170.1 million, compared 
to NOK minus 3.0 million in  
2006. The book value of interest-
bearing debt amounted to NOK 
1 235.6 million at 31 December 
2007. The group’s bank liabilities 
contain five different financial 
loan criteria to determine possi- 
ble breaches of the loan agree- 
ment. Based on the results of 
2007 the company has breached 
two of the loan criteria. This 
concerns interest cover EBITDA/ 
interest and total net debt/
EBITDA. Roxar is in a construc-
tive dialogue with the banks  
to refinance the debt. As this 
process had not been formally 
completed by 31 December 
2007, term loan A has been 
classified as short-term debt.
 	 As of 31 December 2007 the 
assets of the group were NOK  
1 162.6 million, against NOK 82 
million at 31 December 2006.  
As of 31 December 2007 the 
equity ratio was 38.6%.

reduced costs in the design and 
production phase, as well as 
improved production capacity, 
reduced delivery times and 
higher delivery precision.
	 The company achieved good 
sales of topside products towards 
the end of 2007, and for the year 
as a whole these sales corre- 
sponded to the previous year. 
The sale of subsea products is an 
area where the group has seen 
the strongest growth during 
recent years, but the growth in 
2007 was lower than the previous 
year. This was mainly due to extra- 
ordinary delays in the start-up of 
several major subsea develop-
ment projects. The company saw 
a strong growth in the demand 
for downhole products in 2007. 
The growth in 2007 was the result 
of a significant breakthrough in 
the Scandinavian and Middle East 
markets, and the introduction, 
for example, of new products 
such as temperature and pressure 
sensors for high-temperature 
wells and the installation of the 
company’s first Smart Well.
	 It is the directors’ opinion that 
the company’s strategic position 
is strong and unchanged concern- 
ing all product areas. 
	 The company has several new 
products in the early commercial-
isation phase, including Smart 
Wells, Oil-in-water (measuring 
the oil in discharged water)  
and Fieldwatch (software for 
the collection and analysis of  
all data related to reservoir 
management). Furthermore,  
the company has a strong port- 
folio of R&D projects, which  
will ensure new and innovative 
products in the marketplace  

in the next two to five years. 
The board is of the view that 
the existing market position, 
new products, and R&D portfolio 
should secure Roxar a leading 
position within reservoir manage- 
ment for many years to come. 

Roxar Software Solutions 

In Roxar Software Solutions the 
2007 pro forma turnover was 
NOK 282 million, a decrease of 
1% from 2006. The company’s 
software products are increas-
ingly sold through three to five 
year leasing agreements, which 
are mainly settled in US dollars. 
The company is therefore greatly 
affected by the NOK/USD 
exchange rate. The company’s 
turnover in US dollars increased 
by 10% in 2007, making the 
directors confident that the 
underlying market position  
of Roxar’s software products  
is strong and growing. 
	 Maintenance revenues  
remained at an even rate.  
This was partly because of 
falling revenues from the sale  
of software invoiced in USD  
in 2007, but the main reason  
was the fact that the company 
now sells a greater share of 
lease contracts where software 
maintenance is included in the 
lease, as apposed to traditional 
sale of licences. 
	 Service revenues were moder- 
ate in 2007, owing to insufficient 
utilization of personnel resources. 
There is now a focus on improv-
ing the utilization rate of the 
company’s consultants, which 
will be achieved through reorga- 
nization and better planning. 
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strategy forward exchange 
contracts have been entered  
into to hedge against the 
exposure in USD. A signifi- 
cant portion of the financing  
is furthermore in USD.

Credit risk 
The group’s outstanding 
receivables are continuously 
monitored to uncover any 
payment irregularities and to 
limit loss and the risk of loss. 
Historically the group’s losses  
on receivables have been low. 

Liquidity risk 
The company maintains a high 
focus on liquidity management. 
In 2007 an extensive project  
has been executed to improve 
operational and financial 
processes, and further reduce 
production time and tied up 
working capital.
	 At year-end the company had 
an unutilized credit limit in DNB/ 
Fokus bank of NOK 44.5 million.

Risk related to asset  
management 
The group’s goal with regard  
to asset management is to safe- 
guard ongoing operations to 
secure a return for the owners 
and other stakeholders and to 
maintain an optimum capital 
structure to reduce the capital 
costs.
	 To improve the capital struc- 
ture the group can issue new 
shares or sell assets to repay 
loans. The capital structure  
can furthermore be influenced 
by a paying dividend or by the 
repayment of capital to the 
shareholders.

The company saw increased  
R&D expenditures, amongst 
others related to the opening  
of a software test centre in 
Vietnam. The test centre will 
primarily provide increased 
capacity in the development  
of software and signals the 
company’s strategy of enhanc- 
ing the current strong market 
position and developing  
a broader and integrated 
product portfolio. 

Financial risk 

The group’s activities involve 
different types of financial risk: 
market risk (including currency 
risk, interest risk and price risk), 
credit risk and liquidity risk.  
The group’s risk management 
plan focuses on the unpredict-
ability of the capital markets and 
seeks to minimize the potential 
negative impact on the group’s 
financial results. The group 
employs financial derivatives  
as a hedge against certain risks.
	 The group’s risk manage-
ment is the responsibility of the 
corporate finance department  
in accordance with guidelines 
approved by the board of 
directors. The group’s finance 
department identifies, assesses 
and hedges financial risk in  
close collaboration with the 
different business units. 

Currency and interest risk 
The company is exposed to 
fluctuations in exchange rates, 
particularly USD, as a substan-
tial portion of the company’s 
revenues are in foreign currency. 
As part of Roxar’s hedging  

Organization, human 
resources and environment 

Roxar is organized to allow each 
business unit defined responsi-
bilities and decision-making 
authority. This form of organi-
zation gives each individual 
employee real power to influence 
the decisions made. It is the 
directors’ view that Roxar offers 
challenging tasks in a good 
working environment.     
	 Work within health, safety 
and environment (HSE) has high 
priority in Roxar. Roxar has high 
focus on continuously monitor 
the physical and social working 
environment, implementing  
and improving procedures and 
routines. Employees know their 
responsibilities, tasks and rights 
through extensive internal train- 
ing and guidance provided by 
line management as well as  
the company’s communication 
systems. To ensure that every- 
one is acquainted with HSE in 
Roxar, all employees have to 
complete a training programme. 
Safety delegates, working envi- 
ronment committees and the 
company medical service are 
involved in drafting action plans 
and implementing improvements.
	 Roxar’s overarching objective 
is no LTAs and low sick leave.  
In 2007, the company suffered 
no LTAs, and the sick leave was 
1.69%. Sick leave is low compared 
to corresponding businesses and 
comprised 11 894 hours of a 
total of 712 250 working hours.
	 Roxar’s operations have a mini- 
mal impact on the environment. 
All special waste, including radio- 
active material, is managed in 

accordance with national and 
international standards and 
deposed of according to these 
standards. Roxar’s environment 
management system is based  
on ISO 14001. 

Equal opportunities

Roxar’s values require full and 
complete equal treatment of 
our employees. Our goal is 
therefore to be a place of work 
where both men and women 
have the same opportunities  
for development and a career.
	 Females make up 26% of the 
workforce, despite the fact that 
women who applied for vacancies 
in 2007 only comprised 10-15% 
of the total applicants. Of the 
directors 44% are women, and 
the percentage of females in the 
corporate management is 17%. 
	 Roxar is a technology group 
where approximately 70% of the 
staff has a university degree. 
The company has an internal 
career programme, providing 
both a professional and admin-
istrative career ladder based  
on talent and personal goals. 
This is to make career opportu-
nities clear for all employees, 
including women.
	 With an average age of the 
workforce of 37 years Roxar 
employs many parents with small 
children. The company makes it 
possible to combine parenthood 
and work, by offering flexible 
work hours and a home office. 
The work hour schemes are linked 
to the different positions and are 
independent of gender. The number 
working part time is somewhat 
higher among the female staff.

Director’s Report
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likely that oil exploration itself 
can meet both falling produc-
tion and increased demand.  
	 These supply side challenges 
have made oil producers focus 
more on technology that can 
increase the overall recovery 
from existing fields. Roxar has 
world leading technology and  
a strong position in the global 
market for technology targeted 
towards collecting well and field 
data from producing assets. 
Technology such as multiphase 
meters, reservoir monitoring 
and measuring sand rates provide 
the operators with valuable 
information on the best way  
of managing wells to achieve 
maximum recovery while at the 
same time optimising wells to 
achieve the highest possible flow 
rate. The company is furthermore 
a leading player within software 
for reservoir estimation, develop- 
ment planning and optimizing 
production from oil and gas 
fields. The company’s reservoir 
modeling and simulation tools 
are vital in determining whether 
a field is commercially viable, 
and how it should be developed 
and managed to obtain optimum 
economics and resource 
utilization. 
	 Roxar’s long term strategy  
is being a complete supplier  
of products and services for 
integrated Reservoir Production 
Management (iRPM), whereby 
measurements and intervention 
methods are coupled with 
reservoir modeling and simula-
tion in a continuous improve-
ment process for optimizing  
the field’s total production  
at minimum cost.

Events after the  
balance sheet day 

On 6 March 2008 Roxar acquired 
100% of the shares in PolyOil Ltd, 
a British company. PolyOil Ltd is a 
market leader within the design, 
development and supply of poly- 
mer-based downhole products 
for the oil and gas industry.  
The acquisition price was based 
on a business value of GBP 4.75 
million. PolyOil Ltd had a turn- 
over in 2007 of GBP 2.6 million 
and EBITDA of GBP 0.7 million.
	 With reference to previously 
mentioned breach of loan criteria 
as of 31.12. 2007 the company 
has negotiated a refinancing 
agreement with the banks.  
The agreement implies that the 
company secures underwriting 
commitments for a NOK 400 
million subordinated bond to  
be issued. The loan will be used 
to partly refinance term loan A, 
and it is expected that such a 
payment will be carried out in 
May 2008. The banks have at 
the same time accepted that  
no claims will be made against 
Roxar ASA, beyond restructuring 
charges following breach of loan 
criteria as of 31.12. 2007. For further 
information, see note 25.

Outlook 

The price of oil has increased 
markedly, as a result of a number 
of both supply and demand 
related circumstances. The 
supply side is characterized by 
falling production from exist- 
ing fields, while it is becoming 
increasingly difficult to find new 
oil reserves. This makes it less 

Roxar’s technology also provides 
significant benefits in the form 
of lower investment costs for 
the operator and a prolonged 
field life. The company’s multi- 
phase, sand and erosion meters 
also provide valuable informa-
tion to prevent blocked pipes 
and to safeguard the integrity 
of the producing installations.
	 Historically the main influence 
on Roxar’s sales has not been 
the oil price and the general oil 
industry’s activity. The company 
has pioneered several new tech- 
nologies, such as 3D reservoir 
modeling, multiphase metering 
and sand/erosion and corrosion 
measurements. The most impor- 
tant market driving force for 
Roxar has therefore been how 
quickly the technology can  

be put into service worldwide.  
The board of directors believes 
that, even if there should be a 
fall in the oil price, this will not 
significantly affect the company’s 
earnings, as increased production 
and earnings will be even more 
important for oil operators in 
times of low oil prices. The direc- 
tors foresee a positive perfor-
mance development in 2008.

Result for the year and  
application of income / loss

2007 saw a negative net result 
of NOK 12 113 000 in the parent 
company Roxar ASA. The directors 
recommend that the loss be trans- 
ferred to other equity. The parent 
company had no unrestricted 
equity at 31 December 2007.

Hans Olav Torsen
Chairman

Gunn-Jane Håland

Stavanger, 29 April 2008

Kaare M. Gisvold

Eli Skyberg

Marit Jannecke Olsen

Johan Fredrik Odfjell

Gunnar Hviding
Managing Director

Maria N. Pedersen

Morten Bergesen jr.

Svein O. Eimhjellen

	 Roxar is organized to allow each business 
unit defined responsibilities and decision-
making authority. This form of organization 
gives each individual employee real power  
to influence the decisions made.
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Board of Directors

Position: 
Independent consultant  
and board director

Background: 
Founder and group 
president of SEATEX AS

Senior Vice President of 
Business Development,
Kongsberg Group ASA

Board director in a  
number of Norwegian  
technology and  
investment companies

Position:  
Managing Director  
Havfonn AS

Background:  
Economist, 
Econ
(2000 - 2002)
 
Working as consultant 
(2000 - 2002)

Position:  
Independent consultant  
and board director

Background:  
Managing Director,  
Marintek AS 
(1975  - 1981) 

Managing Director,  
Nordenfjeldske  
Offshore

Managing Director,  
Golar-nor Offshore

Responsible for  
production activity,
PGS

Position:  
Area Manager Tampen/
Oseberg Petoro

Background:  
Deputy Managing  
Director,  
Sandnes Sparebank
(1998 - 2002) 

A number of  
managing positions,
Sandnes Sparebank
(1987 - 1988)

Serves on the board of 
Sparebank 1 SR Bank

Position: 
Independent consultant  
and board member

Background: 
Chief Executive Officer,  
Vesta Group 
(1986 - 1994)

Managing Director,  
AS Investa
(1980  - 1986)

A broad range of 
experience from senior 
positions in Norwegian 
industry to a number  
of board appointments  
in Norwegian and 
international companies. 

Has served on several 
boards among others, 
Skandia Forsikring, 
Kværner, Star Shipping  
and Orkla. 

Hans Olav Torsen 
(Born: 1945)
Chairman of the Board

Morten S. Bergesen jr
(Born: 1974)
Board member

Kaare M. Gisvold 
(Born: 1943)
Board member

Gunn-Jane Håland
(Born: 1963)
Board member

Johan Fredrik Odfjell
(Born: 1948)
Board member
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Position:  
Head of Controlling,  
E&R Finance & Control    

Background:  
Auditor,
Deloitte 

Finance Manager,  
Nortra

Finance director,
Norges Turistråd 
(1990 - 1999)

Manager, Finance,  
Planning and Control,  
Norsk Hydro  
(now StatoilHydro)

Position:  
Engineering Manager and 
QA manager, Kitron AS

Background:  
Scientist,  
Sintef
(1999 - 2006)

Senior Designer,  
Fieldbus International
(1996 - 1998)

Manager,  
Tandberg Data  
(1992 - 1996) 

Digital Designer,  
Dolphin Server Technology 
(1989 - 1992)

CPU Designer,  
Norsk data
(1980 - 1989)

Position:  
Department Manager 
Production

Background:  
Development of high 
voltage equipment, 
Siemens 
(1986 - 1991)

Development Engineer, 
CorrOcean 
(1991 - 1998)

Manager positions, 
CorrOcean 
(1998 - 2005)

Operations Manager, 
CorrOcean 
(2005 - 2006)

Position:  
Project Manager

Background:  
Project Engineer,  
CorrOcean (now Roxar) 

Position:  
Senior Project Manager

Background:   
Long experience from  
a number of pumping 
companies such as  
Grundfos Pumper  
and Hamo Pumper.
 
Managing Director,
P.J Kersbergen 
(1992 - 1994)

Owner and  
Managing Director,
Bergen Pumpeteknikk

Project Manager,
Roxar
(2001 - )

Marit Jannecke Olstad
(Born: 1962)
Board member

Eli Skyberg
(Born: 1956)
Board Member

Svein Ove Eimhjellen
(Born: 1961) 
Employee elected repr.

Maria Nøstvik Pedersen
(Born: 1977)
Employee elected repr.

Jan Leif Kristiansen
(Born: 1948)
Observer




